RACTAL
DISCRIMINATION

unfairly torexd
treated \less favouxra
racial discryiminnathon

abusive vehaviox AC
because of thhexx xe

rejudiced ox Pxe

Maya B.
SOC 100 -1708
BMCC - CUNY
Prof. Remi Alapo @@@@
Spring 2020 /5y N sa |




WHAT 15 RACTAL DISCRIMINATION

Racial discrimination is any
discrimination against
individuals on the basis of
their skin color, or racial or

ethnic origin. Individuals can

discriminate by refusing to do I “E RlG“T
business with, socialize with, QUESTlons

or share resources with
people of a certain group.



WHOS MOST AFFECTED

About six-in-ten Americans (58%) say
race relations in the U.S. are bad, and
of those, few see them improving. Some
56 % think the president has made race
relations worse; just 15% say he has
improved race relations and another
13% say he has tried but failed to make
progress on this issue. In addition,
roughly two-thirds say it's become more
common for people to express racist
views since Trump became president.




TREYVON MARTIN

Trayvon Benjamin Martin was a 17-
year-old African-American teenager o
from Miami Gardens, Florida, who was Justice for Tl ay v
fatally shot in Sanford, Florida by / ‘“”*m<W/ncmacfnsmr“

George Zimmerman. Martin had gone X ltsamé,g gg?l%t']l( ()n s
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with his father on a visit to his
father's fiancée at her townhouse at
The Retreat at Twin Lakes in
Sanford. Treyvon was shot and killed
because he was an african american
while wearing a hoodie. There was
literally no other reason. Except
RACISM Il




COVID-17 & ASTANS

Since the start of covid everyone
has been being very disgusting
towards asians. As if they started
the disease. Yes it originated from
China but that isn't a reason to be
violent, & just vile fowards asians.
Especially since they are as scared
as us probably more because now
they not only have to worry about
health but also safety
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KINDNESS

This man bought the police
station over 100 mask. Yet .
he still ran away, possibly
out of fear. Yet you can
see in the video the
respect the officers feel
towards him

| MAN FLEES’ ATl YIEAVING -
" FACE MASKS FQR %



http://www.youtube.com/watch?v=V14W8A73XW0

SHORT VIDEQ



http://www.youtube.com/watch?v=dtRTvu1RMw0

S0CIOLOGICAL PERSPECTIVE

To apply the functionalist perspective
to racism is to discuss the way racism
can contribute positively to the
functioning of society by
strengthening bonds between in-
groups members through the
ostracism of out-group members.
Consider how a community might
increase solidarity by refusing to
allow outsiders access.

axioms postulates
essential properties of every experience properties that physical systems (elements in a state)
must have to account for experience

intrinsic existense
consciousness (0 account for experience, a system of mechanisins
cxists intrinsically: in a statc must cxist intrinsically. To cxist, it must
each experience is real, have cause—effect powers: to exist from its own

and it exists fro perspective, independent of extrinsic
intrinsic perspecti factors, it must have causc—cffect power upon itself:
independent of its present mechanisms and state must ‘make a
exiernal observers Gt is difference” 1o the probability of some past and
intrinsically real) future state of the system (its cause—effect space)

composition higher order mechanism

consciousness is [ABC] %% N
Siriicoused: each the system must be OLE
éxpt ence is structurced: subscts of IAB] [AC] [BC] -
system elements
composed o eat St i 2% 2% ;
distinctions. combinations [Al  [B]

must have cause—effect
power upon the system

il

elementary or
higher-order, which
exist within

>

information
consciousness is the system must specify a cause—effect structure
specific: each that is the particular way it is: a specific set of
experience is the specific cause—effect repertoires—thereb,
particular way it is | differing in its specific way from other possible
(itis composed of a | structures (differentiation). A cause—effect
specific set of specific| repertoire specifies the probability of all possible
phenomenological causes and effects of a mechanism in a state. A
distinctions), thereby | cause—effect structure is the sct 2GS
differing from other | of cause—effect repertoires specified  ,*
possible experiences | by ull subsels of system elements and | I’R\ \
(differentiation) cxpresses how the system gives an VO =GN
actual form to the space of possibilities *0 _x0p

itioned

integration .
< ct structu
consciousness i e cause—efTect structure specified by ——--==
unificed: cach the system must be unified: it must be
experience is intrinsically irreducible to that
irreducible 1w non- specified by non-interdependent sub-
interdependent systems (&> 0) across its weakest
subsets of (unidirectional) link:
phenomenal MIP = minimum information partition

distinctions

exclusion
consciousness is | the cause—cffect structure specified
definite, in by the system must be definite

|, content and specified over a single setof _. =,
spatio-temporal clements—not lesss or E
| grain: each more and spatio e
1 experience hus | temporal grains—not
4 the sct of faster or slower:

phenomenal this is a cause-cffect
distinetions i structure that is maximallys
not less or more, | irreducible intrinsically (&
and flows at the | called conceptual structure,
speed it does, not | made of maximally irreducible
faster or slower | canse—efTect repertoires (Concepls)

has,




HOW IT SHOULD BE
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wanting a job and instead == e g
of them saying no for his e =
race they are saying no
because he doesn't fit the
qualifications. Which is
how it should be.
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THANK YOU
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